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CHAPTER 1
M SSI ON PHI LOSOPHY

1-1. Purpose. This panphlet describes Advanced Canp policies

from m ssion phil osophy through training execution. It is
designed to provide information to Cadre on canpus and MS |11
cadets who are preparing for canp. It provides an overvi ew of

training by commttee and the major training objectives taught.
It applies to all training at canp. Any changes and devi ati ons
fromthis training nust be approved by the Conmandi ng General,
Cadet Command.

1-2. Advanced Canp.

a. Mssion. Train cadets to Arny standards, develop | eadership
and evaluate officer potential.

b. Commander's Intent. Provide the best professional training
and eval uation possible for all cadets. The primary focus at
canp is to evaluate each cadet's officer potential. This canp
represents the only opportunity for this conmand to gat her al
cadets on one "level playing field" for the purposes of naking
this assessnent as accurately and as professionally as we can.
Camp will incorporate the followng features as a neans toward
this end.

(1) Broad Spectrum Evaluation. Cadets wll be eval uated
t hroughout canp. This will occur both formally when they are in
a |l eadership position and informally when they are in a foll ower
position. A cadet’s potential is reflected not only during those
hours that he or she is serving in a | eadership position but
t hroughout the entire canp period. Cadre will remain aware of
cadet performance at all tinmes and render appropriate reports.
Cadre should review CC Reg. 145-3, for guidance on these reports.

(2) Stress. Stress will be an inherent part of all cadet
training. Cadets nust denonstrate the capability to overcone
stress, hardship, and danger while making rational decisions.

(3) Light Infantry Tactics. Light infantry tactics wll be
used as an instructional vehicle during all tactical training at
canp. The organization and m ssions of light infantry provide
cadets chal |l engi ng, conplex, stressful training and | eadership
eval uation opportunities that are not resource intensive. FM7-8
is the base manual for this instruction.

(4) Collective Cohesion. Teammwork is the key to success in
the Arny; it is also the key to success at canp. Throughout
canp, enphasis will be placed on regi nent, conpany, platoon,
squad, and buddy-team cohesion. It will be done through tough,
smal |l -unit training and conpetition

(5) Conpetition. Al cadet platoons will conpete in the
Leader Stakes program which recogni zes the best unit performance
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in both training events and stress tests (see Chapter 4 for
scoring). A good teamwon't be "best"” at everything, but should
be "best"” at something! Simlarly, cadets may also qualify for
t he coveted Recondo Badge by successfully conpleting a series of
i ndi vidual and team events.

(6) Progressive, Sequential Structure. Al cadets wll
undergo the sane training experience in essentially the sane
progressi ve sequential structure as described in this panphlet.

(7) Set the Exanple. Cadre and all support personnel wll
set a professional exanple for cadets. Every professional
exanpl e we show cadets at canp becones a nodel for "howit should
be done" in the Arny. W owe cadets (and the Arny) the right
exanpl e, every mnute, every day.

(8) Safety. Inbed safety in everything at canp. Press the
cadet chain of command to assess and nmanage risks as outlined in
CC Reg. 145-3. Such an effort will reinforce the safety habit in
cadets and reinforce cadre efforts to execute a safe canp.
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CHAPTER 2
ADVANCED CAMP PREPARATION

2-1. Introduction.

a. ROTC Advanced Canp invol ves | arge nunbers of personnel
from many sources. Included are the cadets to be trained, ROIC
cadre, Active Conponent soldiers, Reserve Conponent sol diers
and Departnent of the Arny civilians. These personnel cone
together for a short, intense period during the sumrer to
acconplish a common pur pose.

b. Preparation time for Advanced Canp is extrenmely limted,
therefore, preparation prior to canp is paranmount to Advanced
Canp mi ssion acconplishnment. All personnel involved in
Advanced Canp, regardless of their role, nmust report to canp
prepared to carry out their assignnments.

2-2. Cadet Preparation. Thorough preparation by cadets for
Advanced Canp is vital. Cadet preparation can be divided into
three categories: admnistrative,

| ogi stical, and training.

a. Admnistrative. Admnistrative preparation of cadets for
Advanced Canp invol ves conpleting and forwarding required
records and reports to the region headquarters. This is based
on gui dance published by the Cadet Command Personnel and
Adm nistration Directorate and regi on headquarters.

Adm ni strative requirenents are specified in Cadet Comrand
Crcul ar 145-xx-1, Advanced Canp: Adm nistrative Preparation.
The circular contains information for reporting to canp,
followon training (CPDT), medical and dental treatnent prior
to and during canp, benefits and clains, requirenments for
travel to and fromcanp (this includes foll ow on training),
personal services, and pay and al | owances.

b. Logistical. Regions nmust establish procedures to ensure
cadets arrive with required clothing and equi pnent for canp and
any followon training. Cothing and equi pnent requirenents
for cadets vary depending on training requirenments and assets
avai l abl e at the supporting installation. Cadets nust be
instructed on the proper use, wear, care, and mai ntenance of
i ssued clothing and equi pnent. A packing list is published as
an appendi x to Cadet Conmand Circul ar 145-xx-2, Advanced Canp:
Cadet Information. A battalion inspection prior to the cadets
departing school will assist in ensuring cadets arrive at canp
with all required clothing and equi pnent.

c. Training. Design classroomand field training exercises
during the MS Il year to prepare cadets for success at
Advanced Canp. The Advanced Canp training programis very
intense and little tinme is available for renedial training.
Gven the criticality of preparatory training for canp, it
shoul d be clear that the PMS should carefully plan and execute
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training to ensure the effort is not wasted. Preparatory
training is driven by Cadet Conmand Regul ation 145-3. Cadets
must neet the Advanced Canp challenge with a firmbelief they
wll energe a stronger |eader. They nust prepare to act as a
| eader as well as a follower, and act as a team pl ayer, not as
an i ndi vi dual .

2-3. Cadre Preparation

a. Admnistrative and | ogistical preparation of cadre for
canp is covered in Cadet Conmand Circul ar 145-xx-3, Advanced
Canp: Cadre Information. Cadre will be physically fit and ready
for the challenges and rigors of Advanced Canp. Cadre nust al so
recogni ze they serve as role nodels for cadets. Cadre nust be
technically and tactically proficient in canp training tasks
and understand and apply good | eadership. Al TAC
of ficers/ NCOs and cadre training cadets in field tacti cal
training nust be subject matter experts on FM 7-8 Infantry
Rifle Pl atoon and Squad.

b. To performtheir evaluation function, cadre nust
t horoughl y understand and i npl enent the Leadershi p Devel opnent
Program (LDP) as outlined in CC Reg. 145-3, chapters 6 and 7.
Additionally, refer to the appendix to CC reg. 145-3 for
gui dance on the Cadet Eval uation Report (CER) for recording
overal |l canp perfornmance.
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CHAPTER 3
TRAINING

3-1. Cadet Trai ning.

a. This chapter outlines how each training conmttee wll
conduct training at canp. It contains the conmttees purpose,
brief overview of the training to be conducted, training
obj ectives, uniformrequirenents, and scoring. Variations to the
sequence based on conditions unique to the canp site (e.g.,
facility availability, scheduling requirenents) or a change in
task nust be approved by the Commandi ng General, Cadet Conmmand.

b. Miuch of this panphlet is devoted to an explanation of the
Advanced Canp training program This is because training
conprises one-third of the canp mssion, and training is the
vehi cl e by which | eader devel opnent and eval uati on (the ot her
two-thirds of the m ssion) are acconplished. The first
consideration is the unique m ssion of ROTC Advanced Canp. ROIC
Advanced Canp has the added di nensi ons of devel oping | eaders and
eval uating | eadership potential. To acconplish this aspect of
the mssion, the training programis organi zed and conduct ed
differently than if the sole purpose of canp were training. To
eval uate | eadership potential, the training nust provide anple
| eadershi p opportunities and all ow assessors to record and
eval uate as nuch behavi or as possi bl e.

c. The training programis sequential and progressive. It
starts with individual training and | eads to squad and pl at oon
collective training, building fromsinple to conplex tasks. This
bui | di ng bl ock approach permts integration of previously |earned
skills into training; reinforcing | earning and pronoting
retention. The only aspect of training that is not sequential and
progressive is the branch orientation. This activity is a one-
time training event due to resource constraints.

d. The standard 35-day Advanced Canp is outlined bel ow

DAY EVENT

1 Travel / Report/ | n-process

2 Physi cal Exam Witten Land Navi gati on Practice
Test

3 Hei ght - Wei ght Screen/ Equi pnent | ssue

4 APFT/ Accessi ons Phot os

5 Regi mental Activation Cerenony/Land Navi gation
Record Witten Test

6 Regi mental Trai ni ng Day

7 Confi dence Traini ng/ APFT Retest (as required)
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8 Field Leader's Reaction Course/Water Safety

9-10 Basic Rifl e Marksmanship

11-13 Land Navi gati on

14- 15 Machi ne Gun/ Hand Grenade/ Fire Support
16 Branch Orientation

17-18 NBC/ I TT

19- 20 Field Preparation

21-25 Squad Trai ni ng and STX Eval uati ons
26 Post Operations / Field Preparation
27-31 Pl at oon Trai ning and STX Eval uati ons
32 Mai nt enance Recovery

33- 34 Qut pr ocess/ Counsel

35 G aduat i on

e. Specific information and gui dance are provi ded for each
training block. In sonme cases, detailed information is included
to assist in optimzing training. Specific guidance on
organi zation for and duration of training, and presentation may
be included. Discussions include a description of the event and
scoring. Additionally, physical and nental stress is
deli berately incorporated in nuch of the training.

f. National Guard O ficer Candi date School Phase IIl. The
purpose of the programis to consolidate separate state prograns
and to use the ROTC Advanced Canp resources to inprove
standardi zation, efficiency, quality, and effectiveness of the
State O ficer Candidate School (OCS) Program The course of
instruction satisfies the requirenents established in the Arny
National Guard PO and the State National Guard OCS Course
Managenent Pl an published by the U S. Arny Infantry School, Fort
Benni ng, Georgia. The National Guard Bureau (NGB) provides
of ficer candidates qualified to begin Phase IIl training. One
regi ment of officer candidates will participate in Advanced Canp.

3-2. Drill, Cerenonies, and |Inspections.

a. Drill. Teammwork, confidence, pride, alertness, attention to
detail, esprit de corps, and discipline are all vitally inportant
in wnning on the battlefield. W sharpen these professional
characteristics through the neans of drill. Executing dril
nmovenents with snap and precision is one of the trademarks of the
cadets we train.



b. Cerenoni es.
(1) Reginental Activation Cerenony (RAC); Day 5.

(a) The RAC is the official opening cerenony for cadets at
Advanced Canp. This cerenony allows the Canp Conmander the
opportunity to provide guidance on the canp goals and speak about
the history of the Arny reginent affiliated with the cadet
regiment during the five weeks of canp. At this cerenony, the
guidons will be presented to each conpany within the cadet
regiment. Each cadet reginment will have a separate RAC. This
cerenony begins the reginment's training for Advanced Canp and
synbol i zes the establishnment of the cadet chai n-of-command.

(b) The RAC cerenony is conducted in accordance with FM 22-
5 and PCT Task #22, with sonme nodifications. Due to the size of
the reginents and the structure of the chain-of-conmand (e.g., no
reginmental staff), it is necessary to nodify the cerenony and the
formati on, although the basic platoons and conpany formations are
used. The cerenony is structured to enphasi ze the exchange of
| eadershi p between the cadre and the cadets.

(2) Graduation Cerenony; Day 35.

(a) The graduation cerenony and review are designed to
hi ghl i ght and recogni ze cadet performance, the affiliated
regi ment, the Cadet Corps, and the profession of arns. It is
conducted by the cadets who occupy all |eadership and staff
positions. Each reginent has a separate graduation cerenony.
Additionally, awards are presented to individuals and units
denonstrating excell ence at canp. This cerenony cul m nates the
training for the regi nent at Advanced Canp.

(b) Those cadets for whom Advanced Canp is the final hurdle
bef ore conm ssioning, are recognized in a conm ssioni ng cerenony
during the canp graduation cerenony.

c. Inspections. Inspections are designed to determ ne how
i ndividuals and units are performng. During canp, continuous
enphasis will be placed on schedul ed, as well as unannounced,
i nspections in barracks, in ranks, and in the field. Cadre
i nspections will be used as a teaching vehicle and to assi st
assessors in determning a cadet's ability to conduct
i nspections. Cadre will denonstrate proper inspection techniques
and procedures. TAC officers/NCOs w Il supervise inspections
performed by cadets and provide individual and collective
f eedback on their execution.

(1) Qnjectives. Inspections at Advanced Canp acconplish the
foll ow ng objectives (PCT Task #41 - Conduct Pre-Conbat Checks):

(a) Cadets wll denonstrate the proper preparation for
i nspecti on.
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(b) Cadets will denonstrate the proper conduct of
i nspections including proper inspection techniques.

(c) Cadets wll denonstrate the proper followup of the
i nspection and determ ne the state of readiness of the unit.

(2) Cadre inspections. TAC officers/NCOs will determ ne the
exact timng of internal inspections within the constraints of
the training schedule. Establish a system of inspections and
provi de feedback to inprove the ability of individual cadets to
performinspections as |leaders. Tinme is available during
commander's tine, schedul ed open tine, or as otherw se provided
for on the training schedule. Cadre inspections may include:

(a) Standby inspections of foot and wall |ockers. An
initial inspection is conducted within the first week of canp.

(b) Standby inspections of field equipnment. An initial
i nspection is conducted just prior to the first field exercise.

(c) Inspections of weapons in ranks.

(d) Inspections of feet are conducted daily for the first 2
weeks of canp and periodically foll ow ng strenuous physical or
field training.

(e) Field inspections. Cadre will conduct a m ni nrum of one
full field inspection during the period the reginent remains
overnight in the field. The full field layout will enploy the
poncho-in-front-of-the-tent nethod, using the canp SOP.

(f) Inspections for brass and anmunition. Follow ng al
training which involves live or blank ammunition, pyrotechnics,
or expl osives, cadre (or cadet chain of command) wll ensure
brass and ammunition i nspections are conducted. The cadet chain-
of - command shoul d participate actively in such inspections while
bei ng overwat ched by the cadre.

(3) Cadet inspections. Integrate cadets in the conduct of
i nspections under the supervision of the cadre. This provides
cadets with practical experience in conducting inspections and
allow the cadre an opportunity to eval uate cadet perfornance.
The cadet chain of conmand and cadre will al so conduct daily
i nspections of personal appearance, barracks cleanliness,
barracks safety, and barracks security.

d. Cadets as guards.

(1) ROTC cadets may be used as guards (cadet property or
equi pnent) as an integral part of the training plan. |f cadets
are used as guards, they nust receive adequate training. QGuard
duty will not preclude attendance at regularly schedul ed
training. Use of cadets in this capacity is an exception, not
the rule, and accordingly, nmust be docunented in the training
pl an.
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(2) ROTC cadets will not be used as arned guards for any
reason.

3-3. Individual Training -114 Hours.
a. Overview. Individual training tasks taught at Advanced Canp
are the basic soldier skills cadets nust master prior to
comm ssioning and to progress to the squad and pl atoon tactical
exercises which follow | ater in the canp.
b. Comm ttees.
(1) Physical Training - 11 Hours
(2) Confidence Training — 9 Hours
(3) FLRC - 7 Hours
(4) Water Safety - 3 Hours
(5) BRM - 19 Hours
(6) Land Navigation — 26.5 Hours
(7) Machine gun - 4.5 Hours
(8) Fire Support - 4.5 Hours
(9) Hand Grenade - 5 Hours
(10) NBC - 10 Hours
(11) Individual Tactical Training (ITT) - 7 Hours
(12) Branch Orientation — 9.5 Hours
3-4 Physical Training - 11 Hours

a. Purpose. Maintain fitness, pronote teamwrk, devel op
cohesion, and assess physical fitness.

b. Overview. On average, PT should be conducted for one hour
three tines per week except during squad and platoon field
training exercises. It is inperative cadets arrive at canp in
superior physical condition and capable of conducting and | eadi ng
physi cal training. Fromexperience, we know that cadets with
APFT scores |ess than 225 are the nost likely to be injured or to
do poorly at canp because of poor physical stam na.

c. Training Objectives.

(1) Mssion Essential Tasks: Inplenent an individual fitness
program (PCT # 29).
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d. Uniform The conplete Arny Physical Fitness Uniformis the
standard for physical training.

e. APFT. The APFT will be adm nistered on day 4 | AWFM 21-20
and will consist of push-ups, sit-ups and two mle run. Under no
circunstance wll any change to the gradi ng standards be appli ed.
A cadet who fails the APFT is given one retest. The retest wll
be given 3 days (day 7) after the initial APFT. Cadets failing
the retest will be designated a canp failure and rel eased from
canp. The PMs will initiate disenrollment procedures. The PNM5
may recommend retention and attendance at canp after the MS IV
year. Approval authority rests with the Regi on Conmander.

f. Scoring. The APFT is worth a maxi mum of 100 CES points.
To determi ne the CES score, divide the APFT score by 3.

g. Leader Stakes Program Yes, platoon with the highest
average W thout retest.

h. Recondo Badge. Yes, cadet nust score at |east 270 points
on the APFT with at | east 90 points in each event.

3-5. Confidence Training - 9 Hours; Day 7

a. Purpose. Build confidence by challenging cadets with
stressful, high-risk tasks. Encourage cadets to conplete
training to earn the RECONDO badge.

b. Overview Confidence Training builds teamand unit esprit
t hrough a series of individual and team conpetitions. Confidence
Trai ning gives the individual the opportunity to evaluate his
courage and gives the cadre the opportunity to evaluate the
cadet's nental attitude under different levels of stress. Conduct
confidence training to build a cadet’s belief in oneself. Stress
and chall enge themw th physically and nentally demandi ng tasks.

c. Training objectives.

(1) Mssion essential tasks: Confi dence and team bui |l di ng
exerci ses (Cadet Command Mandatory Trai ning).

(2) Train as many of the follow ng tasks as possible in one
training day for an entire reginent.

(a) Rappel.

(b) Construct and negoti ate one-rope bridge for tine.
(c) Negotiate two-rope and three-rope bridge.

(d) Negotiate confidence course.

(e) Tie basic knots.

(f) Negotiate other select events.
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d. Training Sequence. The format is round robin by platoon
t hrough the course. The tasks trained are based on facilities
and support available. Cenerally, the tasks are rappel,
construct and negotiate a one rope bridge, negotiate a two and
three rope bridge and negotiate a confidence course.

e. Uniform Fi el d.

f. Scoring. There are no CES points associated with this
event .

g. Leader Stakes Program Yes, river crossing, the platoon
with the fastest average river crossing tine.

h. Recondo Badge. Yes, cadet nust execute all confidence
events presented on the day of execution to the prescribed
st andar d.

3-6. Field Leader's Reaction Course (FLRC) - 7 Hours; Day 8

a. Purpose. To devel op and eval uate individual cadet
| eadership and build t eamwor k.

b. Overview. The FLRC is scheduled early at canp to assist in
devel opi ng teamwrk anong cadets. Leadership potential is
assessed by conmttee evaluators. Cadets are provided the
opportunity to get early feedback on their |eadership strengths,
weaknesses, styles and techni ques.

c. Training objectives.
(1) Mssion essential tasks:

(a) Apply Leadership Doctrine to Gven Situation (PCT Task
#39) .

(b) Apply Team Devel opnent Techni ques (PCT Task #43).

(c) Mdtivate Subordinates to | nprove Performance (PCT Task
#44) .

d. Training Sequence. The course is a series of stations (10
to 11) in a sinulated tactical environnent. Each station wll
have a problemto solve which is witten in the formof a
mlitary m ssion.

e. Uniform Field.
f. Scoring. The FLRC is worth a maxi num of 40 CES points.
(1) Each cadet will receive ratings in as many di nensions as

assessors can observe and mﬁl! recei ve an overal! net assessnent
for the day. These ratings will be based primarily on the cadet



as a squad | eader, but may include consideration of observations
made while the cadet is a team | eader or foll ower.

(2) The evaluator will rotate with the squad. At a m ni num
assessnments on the Foll owership and Physical Stam na di mensions
will not be finalized on any cadet until the end of the day.
Evaluators will open a card on each cadet at the beginning of the
day and wi |l announce this to each cadet. During the day,
evaluators will capture appropriate coments to support a final
rating in these di nensions.

g. Leader Stakes Program Yes, points are awarded for overall
rating of E=3pts, S=2pts, N=Opts. The platoons average is
cal cul ated and the platoon with the highest average (use extended
decimal if necessary) is the w nner.

h. Recondo Badge. Yes. Cadet nust achieve a satisfactory “S”
or above summary rati ng.

3-7. Water Safety - 3 Hours; Day 8.

a. Purpose. To increase self-confidence and identify weak and
non- SWi Nrer s.

b. Overview. Water survival builds skill and confidence. It
gi ves non-sw mmers an opportunity to evaluate their courage and
cadre the opportunity to assess a cadet's nental attitude under
different |evels of stress.

c. Training objectives.

(1) Mssion essential tasks: None.
(2) Oher tasks:
(a) 25 neter swmin BDUs and tenni s shoes.

(b) Swim 15 neters in BDUs and tennis shoes with M6 rifle
training aid and | oad carrying equi pnent (LCE)

(c) Execute an unexpected entry into water and renopve
equi pnent .

(d) Execute a deliberate entry into water with M6 rifle
training aid and LCE

(e) Construct and use expedient flotation devices.
(f) Devel op confidence.
d. Training Sequence. Training is conducted at the foll ow ng
three stations: Station 1 - deliberate entry into water, Station

2 - unexpected water entry, and Station 3 - construction and use
of expedient flotation devices.



e. Uniform BDUs with swnsuit underneath and old pair of
tenni s shoes (not the sanme pair used for PT).

f. Scoring. There are no CES points associated with this
event .

g. Leader Stakes Program No.

h. Recondo Badge. Yes, cadet must successfully conplete tasks

(2) (b)-(d).

3-8. Basic Rifle Marksmanship (BRM Training (M16) - 19 Hours;
Day 9-10.

a. Purpose. Develop proficiency in Basic R fle Marksmanship
and qualify each cadet on the ML6 rifle.

b. Overview. Future Arny |eaders nust know the characteristics
of the basic Arny rifle, howto fire it accurately, and howto
enploy it in conbat. Rifle marksmanship training teaches cadets
to engage and hit targets. Cadets are required to fire for
record. Cadets will be scored on a go/no go basis. Although
there are no associated CES points, qualification (hits on at
| east 23 of 40 targets) is a canp conpletion criteria. Those
cadets failing to qualify will need a waiver to graduate canp.

c. Training objectives.
(1) M ssion essential tasks:
(a) Operate an ML6A1l or ML6A2 rifle (PCT #81).

(b) Maintain an ML6Al or ML6A2 rifle, taught on canpus,
reviewed and reinforced at canp (PCT #82).

(2) Oher tasks:
(a) Observe the proper procedure for operating a range.

(b) Concurrent training as organi zed by commttee and chain
of command.

d. Training Sequence. Training will be conducted at the
follow ng four stations: Station 1 - disassenbly, assenbly, and
mai nt enance, Station 2 - Prelimnary Marksmanship I nstruction
(PM), Station 3 - Battlesight Zeroing, and Station 4 - Record
Fire.

e. Uniform Field.

f. Scoring. To be conducted | AWFM 23-9. There are no CES
points associated with this event. This is a Go/No Go event.

g. Leader Stakes Program Yes, Platoon average wthout refire.
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h. Recondo Badge. Yes, cadet nmust qualify as marksman (23) or
better.

3-9. Land Navigation — 26.5 Hours; Practice witten - Day 2,
Record witten — Day 5, Day and Night Practical - Days 11-13.

a. Purpose. To develop proficiency in Land Navi gati on.

b. Overview. Cadets nust nmaster |and navigation training early
in the canp cycle to be fully successful in the tactical training
which follows. The |and navigation eval uation consists of three
portions totaling 100 CES points. The witten examnation is
worth 20% The day | and navigation test is worth 50% The ni ght
| and navigation test is worth 30% Each cadet nust achieve a 70%
total score to pass |and navigation and nust achi eve a 70% score
for each event. Retests are required for those scoring | ess than
70% on any of the three tests.

c. Training objectives.

(1) Mssion essential task: Navigate fromone point on the
ground to another while disnounted (PCT #38).

(2) Oher tasks: Analyze Terrain (PCT #66).

d. Trai ni ng Sequence. Land Navigation will be conducted
over a 4 day period. Listed belowis and overview of each days
trai ni ng:

(1) DAY 1. Land Navigation Refresher Training. 14 hrs. The
mnimumtraining tasks are: Mjor feature terrain walk
(depression, hilltop, ridge, saddle, and valley), mnor feature
di scussion (cliff, draw, and spur), pace count (600 neters),
conpass course (3 points over 600 neters) and conpari son of
terrain association and dead reckoni ng. TAC staff nenbers
organi ze cadets into buddy teans consisting of one cadet peer
instructor and one cadet weak in |and navigation skills.

(2) DAY 2. Day and night practice |and navigation test. 14
Hrs. Buddy teans (1 strong cadet and 1 weak cadet) conduct the
training over terrain simlar to the test site. The day training
reinforces terrain association and night training reinforces dead
reckoning. The practice test is conparable to the field
practical training and the practical test. Cadets are paired and
are required to determne a location using terrain association,
plot a |ocation on a map, and navigate to that |ocation on the
ground just |ike the actual test. Since this is a practice test,
communi cati on between cadets or with TAC staff personnel is
encouraged. Cadets will be allowed 5 hours to conplete the
course. Night |and navigation training is designed to devel op
cadet proficiency in specific land navigation skills during the
hours of darkness. Cadets are paired and are required to
determ ne a |location, plot a location on a map, and navigate to
that | ocation on the ground. The course is just |like the actual
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test. Since this is a practice test, comunication between
cadets or with TAC staff personnel is encouraged. Cadets wi ||
be allowed three and one half hours to conplete the course.

(3) DAY 3. Day and night record | and navigation tests as
individuals. 12 Hrs. The day training tests terrain association
and the night test reinforces dead reckoning. |ndividually,
cadets are required to determne a location using terrain
association, plot a location on a map, and navigate to that
| ocation on the ground. The cadets are allowed 5 hours to
conplete the course. The cadets determne their routes and
sequence to find each of the points. Once the test is
di stributed the comuni cati on between cadets or with TAC staff
personnel is prohibited. Individual scores are provided after the
cadet's requirenment card is turned in at the scoring tent. N ght
| and navigation testing is designed to devel op cadet proficiency
in specific land navigation skills during the hours of darkness.
The course is graded and will count toward Land Navigation for
credit. Cadets wll be allowed three and one half hours to
conplete the course The cadets determne their routes and
sequence to find each of the points. Conmunication between
cadets or with TAC staff personnel is prohibited. Cadets execute
the course and are provided their score after turning in their
card at the scoring tent.

(4) DAY 4. Land navigation retesting. 6 Hrs. |Individuals
scoring less than 70% on the day or night practical wll retest.

e. Uniform Field with special equipnent (conpass, protractor,
and flashlight).

f. Scoring.

(1) Land navigation is worth a maxi mum of 100 CES points.
Regardl ess of the actual raw score, the m ni num CES score for
| and navigation is 60 points. A cadet who fails initial testing
on an event, but subsequently passes the re-test, earns 70% for
that event. Cadets who pass a given event will be awarded those
poi nts earned. Exanple: |f a cadet passes two of three events
and re-tests the third and passes it, they will receive the total
points earned fromthe first two events and a 70 percent score on
the re-tested portion. Those scores will be conbined to cone up
with the total CES score.

(2) The tinme imt for the day test is five hours and ni ght
test is three and one half hours with penalty points assessed at
a rate of one point for every portion of 5 mnutes (day course)
or 10 m nutes (night course) over the time limt. The day course
will be 4,000-5,000 neters in length and the night course wll be
2,000-3,000 neters in length. Each course is self-correcting.
Cadets will plot their own points and determ ne the route of
travel

(3) Witten test scoring. The witten | and navigation test
W ll be adm nistered in the garrison area on Day 5 of canp.

3-11



Cadets who earn scores |less than 70% nust retest. |If the cadet

passes the retest with a score of 70% or higher, the final score
will be 70% (14 of 20 possible points). |If the cadet fails the

retest the cadet is given the actual score as tested. There are
no mninmuns for raw scores. The retest will typically be given

on Day 9 of Canp.

(4) Day and night scoring. M ninmum passing score for each
event is 70% Cadets who earn scores |ess than 70% on eit her

event nust retest the portion they failed. |If the cadet passes
the retest(s) with a score of 70% or higher, the maxi mum score
they will receive will be 70%for that event. |If the cadet fails

the retest (scores less than 709 the cadet is given the actual
score as tested. There are no mninuns for raw scores.

(5 Al exam nations are individual exercises.

g. Leader Stakes Program Yes, highest platoon average
W t hout retest.

h. Recondo Badge. Yes, cadet nust achieve an 80% overall
score on each conponent (witten, day, night) wthout a retest.
3-10. M 60 Machine-gun - 4.5 Hours; Day 14-15.

a. Purpose. Understand the characteristics, functions, and
enpl oynent of the M 60 nmachi ne-gun.

b. Overview. M 60 machine-gun training teaches cadets the
characteristics, functioning, and enpl oynent of the weapon. This
training provides skills used in later tactical phases of canp.

c. Training objectives.

(1) M ssion essential tasks:

(a) Operate an M 60 machi ne-gun and engage targets (PCT
Task #83).

(b) Maintain the M 60 machi ne-gun (PCT Task #84).

(c) Prepare a range card for an M 60 nmachi ne-gun (PCT Task
#85) .

(2) Oher tasks:
(a) ldentify the proper tactics, techni ques, and procedures
for the selection and preparation of an M 60 machi ne-gun
posi tion.

(b) Apply proper traverse and el evati on nechani sm
t echni ques on an M 60 machi ne- gun.
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(c) Perform M 60 machi ne-gun crew drill and individual
actions with the SAW

d. Training Sequence. M 60 machi ne-gun training is conducted at
pl at oon | evel over 4 stations using a round robin technique. The
4 stations are |isted bel ow

(1) Station 1 - Engage targets with SAW M 60 machi ne gun.
Cadets are famliarized with the operation of the weapon through
hands-on training and dry and live fire. |Instruction includes
proper firing techniques, renedial and i nmedi ate actions, classes
of fire, and techniques of target engagenent as they performthe
practical training.

(2) Station 2 - SAWM60 range card/fighting position.
Cadets | earn preparation of the SAWM60 range card and fighting
position. Include in the range card instruction; reasons for
preparati on, who prepares, and information to be included. The
SAW M 60 fighting position instruction shows cadets a conpl eted
fighting position and enphasi zes the di nensi ons, canoufl age,
general construction, and the placenent anal ysis based upon METT-
T and OCOKA.

(3) Station 3 - M60 crew drill/individual actions with the
SAW This station's intent is to increase speed, confidence, and
inprove the state of training. Cadets wll practice M60 crew
drill and individual actions with the SAW This station al so
i ncl udes the Machi ne-gun assault course. The Machi ne Gun Assault
course is a 100 neter obstacle course where cadets, in two or
t hree man machi ne gun teans, negotiate three obstacles and pl ace
a machine gun into action.

(4) Station 4 - Disassenbly/assenbly of the SAW M 60.
Cadets learn and practice the proper procedures for disassenbly,
assenbly and nai ntenance of the SAW M 60.

e. Uniform Field.

f. Scoring. Machine gun famliarization firing is not scored.
There are no CES points associated with this event.

g. Leader Stakes Program Yes, Platoon wth the fastest
overall average tinme on the Machine Gun Assault Course.

h. Recondo Badge. Yes, cadet must successfully conplete the
machi ne gun assault course.

3-11. Fire Support - 4.5 Hours, Day 14-15.

a. Purpose. Understand the role of fire support and devel op
skills to plan, call for, and adjust fires.

b. Overview. Fire support teaches cadets the inportance and

lethality of indirect fire weapons on the battlefield,
enpl oynent of indirect fires, and fire planning.
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c. Training objectives.
(1) Mssion essential tasks: Adjust indirect fire (PCT #65).
(2) Oher tasks:
(a) Performthe duties of a fire direction specialist.
(b) Devel op a conpany fire support plan.

d. Training Sequence. Fire Support training is conducted using
a 3 station round robin technique. The conpany is split into two
groups: one observing fire (Station 1), and the other rotating
through the Fire Direction Center (Station 2) and Fire Pl anning
(Station 3). A break down of the 3 stations are |isted bel ow

(1) Station 1 - Call for and adjust fire (2 hours). Call for
and adjust fire is the critical itemfor Fire Support
instruction. Cadets are broken down to squad size el enents at
each QObservation Post (OP). They are taught two net hods of
target location: Shift froma known point and grid.

(2) Station 2 - Fire Direction Center (1 hour). This
orientation provides an awareness of the functions and
responsibilities of a Fire Direction Center (FDC)

(3) Station 3 - Fire planning (1 hour). This class introduces
cadets to techni ques and procedures for nmaximzing the
effectiveness and efficiency of fires on the battlefield.

I nstruction concludes with a practical exercise requiring cadets
to design a conpany fire plan.

e. Uniform Fi el d.

f. Scoring. There are no CES points associated with this
event .

g. Leader Stakes Program Yes, each squad is eval uated on
proper procedure and tinme in executing a call for fire. Each
squad’s tine is averaged with the rest of the platoon to
determ ne the best pl atoon.

h. Recondo Badge. No.

3-12. Hand Grenade - 5 Hours; Day 14-15.

a. Purpose. Famliarize cadets with various types of grenades
and develop skills to engage targets.

b. Overview. Basi ¢ understandi ng and use of hand grenades is
important in introduction of weapons training and tactical
trai ni ng.

c. Training objectives.
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(1) Mssion essential tasks: Enploy hand grenades (PCT # 87)
(2) Oher tasks: Conplete the hand grenade assault course.

d. Trai ni ng Sequence. Hand Grenade training is conducted
at platoon |l evel over 4 stations using a round robin technique.
The 4 stations are |isted bel ow

(1) Station 1 - Hand grenade handling techni ques, safety, and
enpl oynent techniques. Cadets are exposed to the types of
grenades, their capabilities, techniques for enploynent, and safe
handl i ng (including proper attachnment to old and new amunition
pouches). The three major types of grenade covered are:
chem cal snoke, riot control, and special purpose. Cadets attend
three 10-m nute substations before rotating to Stations 2, 3, and
4.

(2) Station 2 - Distance and accuracy course. Cadets
correctly practice throwi ng techniques with the M 30 practice
grenade. Enphasize safety procedures. Instructors assure cadets
have | earned the correct handling of grenades to include:
correct grip on grenade, proper technique for pin pull, correct
throw ng techni ques for distance and accuracy, and proper actions
after throwi ng. Cadets engage a trench type target at 40 neters
and a foxhole target at 30 neters.

(3) Station 3 - Mk bay and live grenade throw. In the Mck
Bay, cadets practice correct procedures for the |ive grenade
throw Flak jackets are worn in the Mock and Live-Fire Bay area.
I nstruction includes actions in the live throw bay and the
correct energency (grenade down) procedures. These procedures
are correctly denonstrated by cadre and then practiced by cadets.
When cadets are proficient in the Mock Bay, they proceed to the
Live-Fire Bay for a |live grenade throw

(4) Station 4 - Hand grenade assault course. Cadets initially
wal k t hrough the course where the instructor denonstrates
t echni ques and procedures for negotiation. Cadets are scored on
accuracy, throwi ng techni que, and use of cover. The course
requi res rapid novenent and proper use of the skills taught
during hand grenade instruction. This is a scored event for the
Leader Stakes Program and to earn the Recondo Badge.

e. Uniform Field (wth flack jackets during live-bay and
nock- bay training).

f. Scoring. There are no CES points associated with this
event .

g. Leader Stakes Program Yes, the platoon with the best
average score on the Hand G enade Assault Course. On the assault
course, cadets conpete for point values based on el apsed tine and
t he use of proper techniques and procedures. The assault course
consists of six stations with obstacl es between stations.
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h. Recondo. Yes, cadet nust achieve at |east 80 points on the
G enade Assault Course.

3-13. Nuclear, Biological, and Chem cal (NBC) - 10 Hours; Day
17-18.

a. Purpose. Develop fundanental skills necessary to survive,
fight, and win in an NBC environnent.

b. Overview.

(1) NBC training is a 10-hour block of instruction designed
to provide sonme of the basic soldier skills cadets nmust naster to
meet Precomm ssi oni ng Cormon Core Training requirenents.

(2) NBCtraining is presented mdway in the training cycle
and i s independent of other individual tasks taught during the
Advanced Canp. NBC events will be integrated into other Advanced
Camp tactical training where possible.

c. Training objectives.
(1) M ssion Essential Tasks.

(a) Protect yourself from NBC injury/contam nation with
m ssion-oriented protective posture (MOPP) gear (PCT #54).

(b) Protect Yourself Using MO Protective Mask (PCT Task

#52) .

(c) Maintain Your MAO Series Protective Mask Wth Hood (PCT
Task #53).

(d) React to a Chem cal or Biological Hazard/ Attack (PCT
Task #56).

(e) React to a Nucl ear Hazard/ Attack (PCT Task #57).

(f) ldentify Chem cal Agents Using MB Detector Paper (PCT
Task #55).

(g) Detect Chem cal Agents Using MD Detector Paper (PCT
Task #55).

(h) Decontam nate Your Skin Using the M291 Skin
Decontam nation Kit (SDK) (PCT Task #58).

(1) Adm nister Nerve Agent Antidote to Self (Self-Aid) (PCT
Task #59).

J]) Admi nister First Ald to a Nerve Agent Casualty (Buddy-
Ai d) (PCT Task #59).

(2) Oher tasks:
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(a) Devel op confidence in NBC defensive equi pnent and
pr ocedur es.

(b) Conduct operations in an NBC environnent.

(c) Protect yourself from NBC injury/contam nati on when
drinking fromyour canteen while wearing your protective nask.

(d) Report NBC information to higher (such as that recorded
on an NBC cont am nati on marker).

d. Training Sequence. The initial phase of training is
conducted as a series of platoon "round-robin" stations where
cadets are taught basic NBC survival skills and given the
opportunity to practice these skills in a field environnent.
After conpleting the initial training phase, cadets are
i ntroduced to individual and collective training necessary to
operate in an NBC environnent and are required to use the skills
in a CS chanber exercise.

(1) Station 1 - Learning NBC Survival Skills. At a m ninmm
the followng NBC skills will be taught. Al training wll
i ncl ude performance oriented practical exercises.

(a) Inplement Mssion Oriented Protective Posture (MOPP)
and don protective cl othing.

(b) Fit and don the protective mask and perform basic
functional checks.

(c) React to NBC hazard or attack

(d) Detect and ldentify Chem cal Agents.

(e) Performfirst aid for chem cal agent casualty.

(2) Station 2. Introduces operational considerations in an
NBC environnent. This phase is also used to eval uate cadet
ability to perform NBC survival skills taught during Phase |
training. Phase Il training events should include the foll ow ng:

(a) Mask Confidence Exerci se.

(b) Squad tactical exercise is designed to eval uate cadet
ability to perform NBC survival skills taught during Phase |
training. It provides a basis for determning the Leader Stakes
w nner w thin each conpany.

e. Uniform Field wth MO Mask.

f. Scoring. There are no CES points associated with this
event .
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g. Leader Stakes Program Yes, Platoon with he highest percent
of G0 s during the squad tactical exercise.

h. Recondo Badge. Yes, cadet nmust achieve all Go’s on NBC
skills.

3-14. Individual Tactical Training (ITT) - 7 Hours; Day 18.
a. Purpose. Develop individual tactical skills.
b. Overview.
(1) The focus of ITT is conbat fundanental s, physical
stam na, and | eadership by exanple. ITT is the first bl ock of
instruction in tactics at Advanced Canp. It covers individual
battlefield skills, conbat novenent techniques, and fire and
maneuver at the fire teamlevel. |TT provides the basic
foundation in the tactics, techni ques, and procedures necessary
for subsequent tactical training at the squad and pl atoon | evels.
c. Training objectives.
(1) M ssion essential tasks:

(a) Conduct individual novenent techni ques by squad (PCT
#61, 98).

(b) Pre-conbat checks (PCT #41).

(c) React to fires (direct and indirect) (PCT #62).
(d) SALUTE/ ACE reports/Five S s (PCT #34).

(e) Apply Leadership Doctrine, Issue an Oral OPORD

(f) Apply principles of War in M ssion Planning (PCT #39,
60 and 67).

(g) Analyze terrain (PCT #66).
(h) Enforce detection prevention neasures (PCT #32).
(2) Oher tasks:
(a) Use hand and arm signal s.
(b) Assenbl y areas/ CP operations
(c) Assault course.
d. Training Sequence. |ITT training is conducted at pl atoon

| evel over 6 stations using a round robin technique. The 6
stations in are |listed bel ow
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(1) Station 1 - Pre-conbat inspection/Assenbly Area
oper ati ons/ Canouf | age self and personal equi pnent.

(2) Station 2 - AARs/ SALUTE/ ACE Reports/Five S's

(3) Station 3 - Troop | eadi ng procedures/Hand and arm
signal s/ React to indirect and direct fire.

(4) Station 4 - Individual Mvenent Techni ques.
(5) Station 5 - Mni-Assault Course.
(6) Station 6 - Assault Course.

e. Uniform Field.

f. Scoring. There are no CES points associated with this
event .

g. Leader Stakes Program Yes, the best platoon average
time on the I TT assault course.

h. Recondo Badge. Yes, each cadet nust successfully conplete
the ITT Assault Course as part of a three or four nman buddy team

3-15. Branch Orientation — Day 16.

a. Purpose. Expose cadets to the different roles,
opportunities and duties available in Arnmy branches and servi ces,
i ncl udi ng the USAR and ARNG

b. Overview. Branch Oientation allows cadets to experience
t he opportunities and chall enges that each accession eligible
branch (Infantry, Arnor, Field Artillery, Air Defense Artillery,
Avi ation, Engineer, Mlitary Intelligence, Signal Corps, Mlitary
Police, Chem cal, Ordnance, Quartermaster, Transportation,
Medi cal Service, Adjutant General, and Finance) as well as the
Arnmy Reserve and National Guard has to offer. Branch Orientation
hel ps cadets create their branch preference list and provides a
basi ¢ understandi ng of each branch’ s capabilities. The TACs
eval uate the cadet chain of command daily, as usual, during
Branch Orientation.

c. Training objectives.

(1) Mssion essential tasks. Apply branch information to
career decisions (PCT #49).

d. Training Sequence. Round robin by conpany rotating to each
branch di spl ay.

e. Uni form BDU wi t h cant een.

f. Scoring. There are no CES points associated with this
event .
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g. Leader Stakes Program No.
h. Recondo. No.
3-16. Squad and Pl atoon Qperations — Day 21-31.

a. Purpose. Collective training is required to train
precomm ssioning tasks to standard and to assess | eadership
potential in a realistic environnent.

b. Overview. Tactical training is a vehicle to teach and
eval uate | eadership and officer potential. It introduces
conditions of stress that approach those found in conbat.
Tactics, or technical conpetence, is only one of the |eadership
di nensi ons bei ng assessed during this phase. Cadets al so have
the opportunity to observe techniques of instruction. Tactical
training introduces new skills, provides performance-oriented
opportunities, and increases the degree of difficulty and
sophi stication of training events. This building block approach
provi des the best opportunity for cadets to |learn and for
assessors to assess | eadership potential.

3-17. Squad STX - 104 Hours; Day 21-25.

a. Purpose. To train collective tasks to standard and to
assess | eadership potential in a realistic environnent.

b. Overview. Squad STX is a five-day, two-phase event. Phase
|, the Squad STX Training phase begins on day 1 and | asts one
day, and is designed to train squad battle drills and collective
tasks. Phase Il, the last four days is the Squad STX Eval uati on
Lane phase, and is designed to evaluate |eadership potenti al
using tactical scenarios. Squad STX instruction is formative and
taught fromthe perspective that cadets were provided classroom
instruction on canpus but had Iimted opportunity to practice
squad tactics or their |leadership skills in a tactica
environment. Squad operations builds on and reinforces al
previous instruction. Cadets use their know edge of | and
navi gation and terrain associ ati on, weapons systens, and al
i ndi vi dual training previously presented.

c. Training objectives.
(1) Mssion essential tasks.
(a) Issue an oral operations order (PCT #60).
(b) React to Indirect Fire (PCT #62).
(c) Conduct novenent techni ques by squad (PCT #61).
(d) Prepare Range Card for an M60 machi ne gun (PCT #85).
(e) Evaluate a casualty (PCT #1).
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(2) Oher tasks.
(a) Cross a Danger Area - FM 7-8
(b) Battle Drill 1A, Squad Attack, FM 7-8
(c) Battle Drill 2, React to Contact, FM 7-8
(d) Battle Drill 3, Break Contact, FM 7-8
(e) Battle Drill 4, React to Ambush, FM 7-8
(f) Battle Drill 5, Knock out Bunkers, FM 7-8
(g) Perform Hasty Anbush, FM 7-8
(h) Perform Point Ambush, FM 7-8
(1) Reconnoiter Area, FM 7-8
(j) Consolidate and Reorganize - FM 7-8

d Trai ni ng Sequence. Squad STX is a five-day, two-phased

event. Phase | is instruction designed to train squad battle
drills and collective tasks. Phase Il consists of squad | anes.
DAY 1 DAY 2 DAY 3 DAY 4 DAY 5
CADRE LED
INSTRUCTION/
PRACTICE EVALUATION | EVALUATION EVALUATION EVALUATION
LANES LANES LANES LANES LANES
(1) Phase 1 (Day 1). Initially, cadets receive training on
the followng battle drills: Squad Attack (Battle Drill 1A);
React to Contact (Battle Drill 2); Break Contact (Battle Drill
3); React to Anbush (Battle Drill 4); Knock out Bunkers (Battle
Drill 5). Instruction will be followed by practice |anes. Upon

conpletion of practice |lanes, Cadre will provide instruction on
assenbly area procedures and squad defense. After conpleting
instruction, cadets occupy a tactical assenbly area and revert to
TAC control

(2) Phase 2 (Days 2-5). A platoon OPORD is issued at the end
of Day 1 to be used for the duration of Phase 2. Al subsequent
m ssions are issued as FRAGOs. Days 2-5 are simlar in mssion
and tinme available. This phase eval uates the | eadership of each
cadet while serving as a squad | eader using the Leadership
Devel opnent Program net hodol ogy until each cadet receives a
m ni mum of two ratings. Ratings on all dinensions are not
requi red when a cadet is evaluated. This phase also reinforces
prior tactical training through a series of squad m ssions.
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Al t hough the focus is on the cadet squad | eader, all squad
menbers are eval uated on foll owership and physical stam na
t hr oughout each day.

(a) Each STX | ane begins with the evaluator issuing a
FRAGO to the cadet squad | eader. The mssion nmay be stated in a
variety of ways, such as “nove tactically to (a location)”, knock
out bunker at (a location)”, “recon (an area in vicinity of a
| ocation)”, “conduct an anbush at (a location)”. The squad w |
normal Iy encounter an unexpected situation (variable) either in
the planning or execution of this m ssion, and the squad | eader
must react. The true intent of the lane will be unknown to the
cadet. For exanple, the m ssion may be “recon”, but the
eval uator knows (and the cadet will discover) that what really
happens is the squad encounters a hasty anbush and suffers
several casualties. By design, the squad may never acconplish
the “recon” mssion. The intent of the variable is to add
flexibility and renove predictability in order to assess the
| eader’ s reaction under changi ng scenarios. Later mssions wll
include increasingly nmore difficult variabl es.

(b) Each mssion is 120 m nutes | ong and concludes with
an After Action Review (AAR) and an individual counseling session
with the squad | eader. Daily training concludes wth each cadet
receiving a one-on-one | eadership assessnent for that day. An
overall rating is assigned at that tinme and the eval uation cards
are signed by the evaluator and cadet. At the end of the | ane
eval uations, the squads nove to occupy platoon assenbly areas.
After occupation and initiation of priorities of work, platoons
revert to TAC control for the night. Cadets inprove SOP s and
refine the priority of work while maintaining security. Assenbly
area activities are coordinated by the TACs and the cadet chain
of command. The Squad Operations commttee does not eval uate
assenbly area activities; however, TACs may use this tinme for
eval uations and training.

e. Uniform Field.
f. Scoring. Each cadet will be evaluated in two | eadership
positions. A maxi mum of 80 CES points are allocated for each
| eadership position in this event. See CC Reg 145-3, chapter 7.
g. Leader Stakes Program No.

h. Recondo. Yes. Cadet nust receive a m nimum of
Satisfactory “S” on each eval uated | eadershi p position.

3-18. Platoon STX - 105 Hours; Day 27-31.

a. Purpose. To train, devel op, and assess cadet | eadership
potential using platoon |evel offensive and defensive operations
in arealistic and challenging tactical field environnent.

b. Overview. Platoon STX training is designed to train cadets

in basic tactical skills to be effective |eaders in platoon
tactical operations. This training is a vehicle to evaluate
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cadets individually as squad | eaders, platoon sergeants, and

pl atoon | eaders in platoon size operations. Platoon tactics
instruction is sequenced after cadets conplete ITT, MLES

trai ning, and squad operations. Cadets must understand | and
navi gation and terrain associ ati on, weapons enpl oynent, and al
the basic tactical instruction previously presented during ITT
and Squad QOperations. By the conclusion of Platoon STX, cadets
will have applied all skills learned in canp. The cadet platoon
wi |l be reorganized fromthe 4-squad platoon into a |ight
infantry rifle platoon consisting of a platoon headquarters and
three rifle squads. One of the cadet squads (selected on a
rotational basis) conprises the platoon headquarters: platoon

| eader, platoon sergeant, Radio Operator, 2 nmachine gunners, 2
assi stant machi ne gunners, FO, and nedic. Though the FO and
medic are not trained in these MOS the platoon | eader nust use
these cadets as if they were trained therefore, squad integrity
is maintained. The platoon STX concept is shown on the next

page.
c. Training objectives.
(1) Mssion essential tasks: (Reference ARTEP 7-8 MIP)
(a) Prepare For Conbat.

(b) Move Tactically.
(c) Reconnoiter Area.

(d) Devel op and communi cate a pl an.

(e) Conduct Qccupation of an ORP, Patrol Base or OP.
(2) Oher tasks:

(a) Cross a Danger Area - FM 7-8.

(b) Battle Drill 1, Platoon Attack, FM 7-8.

(c) Battle Drill 2, React to Contact, FM 7-8.

(d) Battle Drill 3, Break Contact, FM 7-8.

(e) Battle Drill 4, React to Anbush, FM 7-8.

(f) Battle Drill 5, Knock out Bunkers, FM 7-8.

(g) Enploy Fire Support, FM 7-8.

(h) Perform Point Anbush, FM 7-8.

(i) Reconnoiter Area, FM 7-8.

(j) Consolidate and Reorganize - FM 7-8.
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d. Training Sequence. Platoon STX is a five-day, two-phase
event that provides cadets practical experience |eading soldiers
at the platoon level. The pl atoon operations phase of canp is
designed to be five continuous days of training. The first 1%
days (Phase 1) exposes cadets to the scenarios used during the
eval uation portion of training (Phase 2). The first 1% days are
al so a formof rehearsal for the evaluation portion of training.
Phase 2 consists of cadet |ed platoon size tactical m ssions.
Each cadet is evaluated at | east once as a pl atoon | eader,
pl at oon sergeant or squad | eader. Adequate tinme is allotted for
rehearsals and after action reviews. During the 1% day train-up
period cadets are not formally evaluated by the commttee or the

HTros
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TACs; however, devel opnental feedback is provided. Spot reports
may be given at any tine.
080D 1200 180p 2400 080(
DAY 1
Meal s PEATOON-HNSTRUETHEN N GHT TFAA
REHEARSAL S
IMN
h
DAY 2 PLATOON NENOT“&BED \
Meal s I NSTRUCTI ON VBUSL R
AMN A
MFC A PATROL
EVAL #1 BASE
A A A
DAY 3 RECON \ DELI B I AvBUSH \ PATRQL
Meal s EVAL #2 ATK EVAL #4 BASE
MM N EVAE—#3
A A A
DAY 4 DEFEND A RECON A Dﬁ#LB A TN
Meal s
e EVAL #5 R EVAL #6 EVAL #7 R
DAY 5 PLAN DELIB ATK EXEC DELIB ATK (A
Meal s AASER AASET Regi nental Brass & Ammp Check
ANM EVAL #8 EVAL #9 R ~®= 5 Sensitive Itens

Rbkekse to

e. Uniform Field with M LES.

f. Scoring. Each cadet will be evaluated in one |eadership
position during this event: Platoon Leader, Platoon Sergeant or
Squad Leader. A maxi mum of 60 CES points is allocated to this

| eadership position. Refer to CC Reg 145-3, chapter 7.
g. Leader Stakes Program No.

h. Recondo Badge. Yes, Cadet nust receive a m ni num of
Satisfactory “S” on each eval uated | eadershi p position.
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CHAPTER 4
CAMP COMPLETION, COMPETITION AND AWARDS

4-1. Canp Conpletion Criteri a.
a. Cadets nust achieve the standards |isted bel ow

(1) Arnmy Physical Fitness Test (APFT). Achieve a m ni mum of
60 points in each event and 180 points total. One retest is
allowed. A cadet who fails the initial APFT, but subsequently
passes the re-test, is awarded the m ni mum score of 180
regardl ess of the re-test APFT score.

(2) Land navigation. Attain a cumulative score of 70 percent
with a mninmumscore of 70 percent on all tests (witten, day
practical, and night practical). One retest is allowed for al
tests. A cadet who fails initial testing, but subsequently
passes the re-test, earns only a score of 70 percent for that
phase regardl ess of the actual re-test score.

(3) Must achieve “G0 at BRM (23 or nore hits with ML6
rifle).

(4) Leadership dinensions. Achieve a m ninmum summary rating
of satisfactory on all |eadership dinensions (Part V) at the end
of canp on the final evaluation report, the Cadet Eval uation
Report (CER, CDT CMVMD Form 67-9) and a mninmumrating of
satisfactory “S’ for performance and potential (Part VI a).

(5) Total canp score of at |east 770 points.

(6) Training. Be present for training on at |east 90 percent
of the training days.

b. Waivers. Land navigation, BRM each | eadership di nension
total canp score and the present-for-training criteria each
constitute an “event” for waiver purposes. The reginental TAC
of ficer may waive a one-event failure. The canp commander or his
desi gnated representative (normally the Commandant of Cadets) may
wai ve two event failures by cadets. A cadet who fails three or
nmore events will be referred to a board with the canp comrmander
havi ng approval / di sapproval authority. Before waivers are
awar ded, the RTO and Conmandant of Cadets mnust consi der whet her
the cadet is an end-of-canp comm ssi onee since these cadets have
no nore pre-comm ssion devel opnent tine. Cadets with one or two
event failures are not granted waivers automatically; the TAC
chain of command may recommend any such cadet for a board.

c. Boards. Because eval uation perneates every aspect of
Advanced Canp, boards can occur at any time. \Wen boards



convene, those concerned (RTO CTO, PTO PTNCO, cadet, and
institutional representative) are present for the proceedi ngs.

(1) Boards are required for:

(a) Performance. For cadets who fail to neet canp
conpletion criteria.

(b) Dismssal. For cadets who violate federal, state
local, or installation statutes, |aws, regulations, or
directives, and for cadets who are norally corrupt or |ack
integrity.

(c) Medical. Convened during inprocessing physicals for
cadets who have a potentially disqualifying condition.

(2) Boards can recommend:

(a) Receive canp credit (provided all other requirenents
are net).

(b) Not receive canp credit; return authorized next year.

(c) Not receive canp credit; return not authorized next
year.

(3) In all cases, the Canp Comrander reviews board results
and makes the final determ nation of a cadet's disposition.

4-2. Canp Conpetition (Leader Stakes Program
a. The Leader Stakes Program pronotes cohesion, teamwork, and

esprit de corps anong cadets as they neet the chall enge of
Advanced Canp. It is one of the keys to reinforce successful
training. This programis primarily a platoon-Ilevel conpetition
wi thin each conpany to recogni ze the best platoon. Events
included in the conpetition are:

(1) Arny Physical Fitness Test (APFT)

(2) Field Leader’s Reaction Course

(3) M16 Qualification

(4) Machine Gun Assault Course

(5) Land Navi gation

(6) I'TT Assault Course

(7) Nucl ear Biol ogical Chem cal

(8) Hand Grenade Assault Course



(9) Fire Support
(10) River Crossing (or other RECONDO substitute)
(11) Inspections
b. Award guidon streaners to the best platoon in each event.

c. Cadets are expected to strive to w n.
foster the will to wn.

Cadre are expected to

LEADER STAKES SCORI NG SUMVARY

Event Scoring Procedure

APFT Pl at oon average W o retest.
FLRC Pl at oon average. *

M 16 Pl at oon average w o refire.
Machi ne Gun Aslt Crse Pl at oon aver age.

Land Nav Pl at oon average w o retest.
| TT Assault Course Pl at oon aver age.

NBC Pl at oon percent of GO s.

Hand Grenade Aslt Crse
Fire Support

Pl at oon aver age.

Based on a cadet per squad
doing call for fire.

Fast est average river
crossing tine.

Based on inspections by

R/ CTNCO.

Ri ver Crossing

| nspections

* Points are awarded for overall rating of; E=3pts, S=2pts,
N=Opts. The platoons average is calculated and the platoon with
t he hi ghest average (use extended decinal if necessary) is the
Wi nner .

d. Managenent and adm ni stration of the Leader Stakes Program
includes the tinely determ nation of event wi nners, updating a
scoreboard wthin the canp area, providing streaners to the event
W nners, and, as appropriate, providing photographic and news
coverage of the w nners.

4-3. RECONDO. To qualify for the RECONDO badge a cadet nust:

a. Execute all Confidence Training/ Confidence Training
events presented on the day of execution to prescribed standard.
Failure to neet the standard for any event denotes a NO GO for
badge qualification.

b. Have no waivers on any events throughout canp.

c. Score 270 or above on the APFT.
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d. Score 80% or above on | and navigation. The cadet nust
score 80% or above on the witten, the day practical, and the
ni ght practical tests.

e. Qualify as a Marksman (23+) on BRM

f. Pass both squad STX | ane eval uati ons and one PLT STX
evaluation wwth a mnimumrating of S

g. Receive satisfactory or above summary ratings for al
| eadershi p di nensions (Part V) and performance and potenti al
(Part VI a) as reported on the CDOT CMD Form 67-9 (CER)

h. Conplete the ITT Assault Course successfully.

i. Conplete the Hand Grenade Assault Course successfully
with a score of 80 points.

j . Conplete the Machine Gun Assault Course successfully.

k. Successfully conplete all water safety tasks.

4-4. Canp Awards.

a. Each reginent will recogni ze one cadet for the “l eadership
award”. This is determned solely by the cadet’s | eadership
score (800 points possible for ratings on FLRC, TAC eval uated
positions, conmttee eval uated positions, TAC di nension sunmary
ratings, and TAC overall assessnent).

b. Each reginment wll recognize one cadet for the “Best Cadet
Award”. The award is determ ned by the cadet’s total point
score. This can be the sane cadet as the |eadership award
Wi nner .

c. Additional awards may be presented at the reginental |evel
based on | ocal boards.
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