Scholarship Reminders, 16 Oct 02

This message is being sent to each PMS.  Copies are provided to Region and Brigade Commanders.

Please pass to both the ROO and the PMS (and anyone else involved with scholarship offers/DODMERB physicals)

Elimination of Teacher Evaluations for SY 03-04 Applicants:  In August, CG approved the proposal to eliminate the 3 teacher evaluations from the High School Application.  All previous data input has been removed from the system to make all students equal in points.  The total points will remain at 90 (original 100-10 for teacher evals) until we complete the process of adding new points (i.e. class rank, AP course credit, etc) and receive a decision on the proper spread of our "Whole Person Score" against the CG's "SAL" criteria.  For the time being, the requirement to have at least 60 points in order to make an offer, will change to have at least 50 points to offer.

Rosters:  Another set of rosters were sent to each school last Friday.  These rosters allow you to see the student's who (for various reasons) have not yet made "Interviewee" status in CCIMS Scholarship Processing Module; however, they have indicated an interest in your school.  You may contact these individuals if you wish.

On the excel file-Expr 1 = College Board WPS Points (if 0 this means we don't have a score yet)

                          Expr 2 = Extracurricular Athletic and Leadership Points

                           Expr 3 = Teacher Evaluation Points (now all are 0)

On the word (.rtf) file-web_applicant-cd of "-1" means they applied on-line

                                   Transcript_cd of "A" means we have their transcript, blank or "D" means we do not have their transcript.

If the student has not provided enough information to be made eligible for age, US Citizenship, minimum SAT/ACT or minimum CGPA, they will be listed as eligible.  If High SAT/ACT is blank, they will remain ineligible until we receive a score.  If transcript_cd is blank or "D", we have no transcript; therefore, we have no CGPA.  The student will remain ineligible until this is received.

I will try to make these reports a little more "friendly" for you; however, some things about Microsoft Access make it difficult.  I plan on replacing High SAT/ACT with the actual SAT or ACT score, I will delete the Teacher Evaluation Points, I will add the CGPA and I will add all fields to the excel file.  Programming time has been at a minimum due to Jim Ainslie's absence.

Repeat Document Images for SY 03-04 Applicants:  IMD has Bytequest fixed.  You must obtain the transcripts and personal statements (for paper applicants only) from CCIMS.  After you open an applicants record, click on the tab (top of the screen) labeled Document Images, click on the word "Transcript" and the image should appear.  You can then print the image if you are building a paper file for boarding.  We will not be mailing out any document images this year.  If you have trouble with obtaining any images, please contact the PROSOFT Help Desk (1-800-750-ROTC).  If you have trouble with just 1 image, send an e-mail to atccps@monroe.army.mil.  We can e-mail the image to you on a case-by-case basis only.  We will not e-mail images for a list of students.

Repeat MJC Scholarship Applications for SY 02-03:  All Dedicated MJC Scholarship applications were supposed to be input to CCIMS Scholarship Processing Module NLT  25 August.  GRFD control numbers cannot be assigned because the applications are not in CCIMS Scholarship Processing or they have not been completely entered into the system.  The system requires more than just the name and SSN.  To have your Dedicated MJC  Scholarship offers reflected, either include them with your 45 day list of new scholarships or send a seperate OML.  The PMS owns these scholarships and offers are made the same as your other campus-based scholarships.  You do not have the ability to reflect "offer" in the CCIMS Scholarship Processing Module.

Repeat Inputting Campus Based Applications to CCIMS Scholarship Processing Module:  Failure to input (or complete the input) of a scholarship application into the CCIMS Scholarship Processing Module could affect future actions on such cadet.  Retroactive benefit guidance requires that the application be input into CCIMS Scholarship Processing Module at the time of application and within the semester for which retroactive benefits may be requested.  We are finding numerous applications that were not entered or only partially entered.  Please correct these ASAP.  

Countdown for SY 03/04 Scholarships

	Entire List of all new scholarship winners
	
	45th day of Fall Classes 02

	4-Year Applications
	15 Nov 02
	 31 days left

	2d Round High School OML
	10 Feb 03
	118 days left

	GRFD applications-PMS

GRFD applications-TAG
	15 Nov-31 Mar 03

1 Jun
	167 days left

229 days left

	Green to Gold applications
	15 Nov–1 Apr 03
	168 days left

	3-year applications
	15 Nov-15 Apr 03
	182 days left

	3d Round High School OML
	15 Apr 03
	182 days left

	3-year OML
	1 May 03
	198 days left

	2-year applications
	15 Nov-1 Jun 03
	229 days left

	2-year OML
	15 Jun 03
	244 days left


*  Includes 3-year ADs

These are standard dates - adjustments will be made for weekends

Civilian Sponsored Scholarship Deadlines

	
	
	

	Armed Forces Communications and Electronics Association Educational Foundation (AFCEA)
	1 Mar 03
	136 days left

	Corporation for the Promotion of Rifle Practice and Firearms Safety, Inc. (CMP) Scholarships.
	1 Apr 03
	168 days left

	The General Creighton W. (Abe) Abrams Scholarship

The Combined United Services Automobile Association (USAA) 

    Scholarship

The Armed Forces Insurance General Melvin Zais Army ROTC Scholarship

The Army and Air Force Mutual Aid Association Scholarship

The United Services Planning Association, Inc. and Independent 

    Research Agency for Life Insurance, Inc. (USP&IRA) 

    Scholarship







	1 Jul 02
	258 days left

	             




	
	


Linda S. Morris

Scholarship Analyst

DSN 680-4559 Cml (757) 788-4559

FAX 680-4643 Cml (757) 788-4643






























































































































































































































































